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Abstract

Purpose

The purpose of this study was to investigate the connection between green human resource management (GHRM) and
corporate social responsibility (CSR). In addition, this study also investigates how the impact of GHRM varies depending
on the extent of transformational leadership.

Design/methodology/approach

Adopting a quantitative approach, the sample consists of 376 employees who hold leadership positions in the
academic body and those who work in human resources units at universities who won the Web Metric Award.

Findings
Results have shown that all GHRM practices were found to have a significant and positive effect on CSR. In addition, the
findings revealed that transformational leadership positively moderates the relationship between GHRM and CSR.

Originality/value

The findings of this study contribute to the existing body of knowledge by providing empirical evidence of the positive
Skip to main content €N GHRM practices, transformational leadership and CSR performance. In addition, the study
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